Linkage between Two-year College Education and the Qualification System by KRIVET
  2000 Research Abstracts   107
Linkage between Two-year College Education and the 
Qualification System
RR 00-26
Jeong-Pyo Lee
Sang-Jin Kim
Deog-Ki Kim
Ⅰ. Overview
The primary purpose of this study was to establish a linkage between 
two-year college education and the qualification system in order to provide the 
opportunity of lifelong learning and effectively develop prominent human 
resources. The following set of objectives was formulated to fulfill this 
purpose:
First, to identify the necessity and feasibility of links between two-year 
college education and the qualification system.
Second, to formulate suggestions based on an analysis of linkage between 
two-year college education and the vocational qualification system in several 
selected advanced countries.
Third, to identify the current condition of links between two-year college 
education and the qualification system.
Fourth, to analyze the need for links between two-year college education 
and the qualification system.
Fifth, to analyze cases of linkage between two-year college education and 
the qualification system using four selected national qualification items to make 
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predictions about potential problems and their solutions.
Lastly, to suggest a successful plan to strengthen links between two-year 
college education and the qualification system.
This study included a review of the literature, case study, questionnaire 
survey, interview survey in Korea and selected foreign countries, conferences, 
and seminars by experts.
Ⅱ. Linkage between two-year college education and the 
qualification System
This study proposed the following linkage between two-year college 
education and the qualification system.
1. Links in contents
In order to improve the qualification system, job analysis should be 
conducted regularly. Qualification items should be organized flexibly, and the 
officially recognized system should be stressed in accordance with industrial 
needs. National certificates should identify the achievement of competency on 
the job in order to be in common use nationally. In particular, national 
qualification should be developed as part of a qualifying system that measures 
knowledge and skills that are used by businesses and on the job.
In addition, various types of qualification systems should be implemented to 
lead vocational education and develop human resources. In order to develop the 
human resources that companies need, businesses and teams of experts should 
commit effort to the operation of the qualification system and vocational 
education.
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2. Operational links
The qualification system should control quality assurance for the authority. 
It is very important that qualifications be conferred as the result of the 
individual's achievements rather than amount of time spent learning.
Methodologies and procedures to verify qualifications should be designed 
and delivered in order to assess the relevant competencies required in the 
context of the needs of industry.
3. Horizontal links
Horizontal links between qualifications and college degrees should establish 
the recognition system for assessing prior learning. Moreover, it is essential 
that the horizontal links be carried out after relevance and validity have been 
realized.
Accredited systems that objectively assess personal experience and 
educational activities should be promoted, in order to activate recognized 
interchangeably between a college education and the achievement of 
qualifications.
4. Vertical links
Qualifications verification should be designed to support an individual 
lifetime career development. Retraining and further education should be 
conducted and supported for students to certify that they possess the 
requirements for future progression. It is important that employees be 
encouraged to build up expertise by establishing various qualification systems 
and vocational education programs that recognize individual competencies.
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Ⅲ. Policy recommendations
1. Government
Legislation should be drafted that contains methodologies and procedures to 
control and guide national vocational qualifications. The government should 
review overall regulations to establish a verification system and operational 
administration for national qualifications. In order to develop human resources 
effectively, the government should carry out "Planning for the Readjustment of 
National Qualification" within the next three to five years. 
In order to effect the vocational education and qualification system, the 
government should support associations and private institutions that verify 
qualifications in relevant job areas by generating appropriate regulations.
The government should strengthen the management and guidance of 
awarding bodies. The government should maintain regulations for following up 
on accredited private qualifications. In order to effect private qualifications, the 
government should establish a qualification system information network. In 
addition, various administration systems should be established to prevent 
deceptive advertising.
The government should strengthen financial support for the equipment and 
tools are required to verify field-based qualifications. The qualification system 
should be adapted and operated so that white-collar workers can develop their 
vocational competencies. The government should conduct retraining and further 
education associated with qualification renewal. The government should 
improve legislation to provide two-year colleges with flexible administration, 
and strengthen their linkage with the qualification system. In order for the 
government to support the development of vocational competencies, management 
systems that assess and verify the prior experience of an individual should be created.
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2. Two-year colleges
Colleges should design and develop curricula based on the analysis and 
identification of industrial needs and wants. Colleges should strengthen their 
ties with industry in order to develop curricula and qualification verification 
methods that are based on the workplace. Colleges should be actively 
committed to private qualification systems. 
Through flexible development and operation of their curricula, colleges can 
create and offer the different types of courses required to achieve qualifications. 
The interchange of personal and material resources among colleges should be 
carried out in order to verify student enrollment in courses offered at other 
colleges.
The college should prepare institutional regulations so that students who have 
achieved both national and private qualifications can transfer them into credits.
3. Verifying bodies
Job analysis should be conducted periodically in order to control quality. 
The verification system and performance criteria should be revised to improve 
qualifications and ensure their validity and proper workplace orientation. 
Organizations should maintain experts, procedures, and various types of 
facilities that assess individual vocational competency. Public relations 
information concerning the qualification system should be maintained, in a 
variety of ways, in order to improve the system. A variety of helpful services 
should be provided to individuals who wish to achieve qualifications.
4. Industry
Industry should be committed to vocational education and training and the 
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qualification system, and actively participate in developing the human resources 
they require. Industry should provide vocational training for employees to 
develop their competencies. Moreover, the results of educational activities and 
qualifications should be considered when deciding staffing and selection for 
training. Industry should implement the qualification systems of companies in 
order to develop the human resources that companies require. (leejp@krivet.re.kr)
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This research represents the first instance of close collaboration between the 
vocational education and training research institutes of Korea and France, and 
examines the differences between the qualification systems of the two 
countries.
At the surface, the qualification systems of the two countries have definite 
commonalities and differences. Beneath the surface, however, the differences 
between the two systems are superficial, and can be explained in relation to 
social and cultural institutions.
It can be said that the simplest of the social and cultural differences between 
Korea and France lie in the opposition of the social security system and the 
family security system. This opposition, therefore, lies at the basic level of the 
qualification system. The middle level consists of the performance of mediating 
